2013   FPC/CPP EXAM PREPARATION TRAINING            ANSWERS
TEST 1:        (Covers Material from Chapters 1-3 in The Payroll Source)


1. 
C.  $2.00   Calc.:$.585 − $.565 = $.02; 100 miles × $.02 = $2.00

2. 
D.  $2,400

3. 
D.  Fails to meet the common-law test

4. 
C.  Form SS-8 

5. 
D.  28%

6. 
C.  FICA and FUTA only

7. 
B.  Lodging while moving

8. 
D.  FICA and FIT only

9. 
D.  $58.50  Calc.:$.585 × 100 miles = $58.50
10. 
B.  $3,000        
Note.: The coverage under the dependent life policy exceeds $2,000 so the entire value of the policy ($3,000) is subject to tax.

11. 
A.  $3.50         
Note: Pretax contributions for group-term life insurance don't reduce the taxable value of group-term life insurance. An after-tax deduction, on the other hand, does reduce taxable income. 

12. 
B.  Employee and employer not engaged in interstate commerce

13. 
B.  6

14. 
D.  168 consecutive hours

15. 
B.  $350.00      
Note: Hours did not exceed 40, the regular rate was equal to or exceeded the federal minimum, therefore pay is not required for hours worked between 36 and 40 in the workweek. (Exceptions may apply under a contract or state law.)  

16. 
D.  $7.25

17. 
C.  $3.48  
Calculation:  

$100 ÷ 172 = $0.58

$0.58 ÷ 2 = $0.29

$0.29 × 12 = $3.48

18. 
D.  $417.97  
Calculation: 

40 hours × $2.13 = $85.20

1 hour × ($7.25 × 1.5) − $5.12 (tip credit) = $5.76

$332.51 − $5.50 = $327.01

$85.20 + $5.76 + $327.01 = $417.97

19. 
C.  An engineer

20. 
A.  $655.85
Calculation: computed as: 

Federal Income Tax
Biweekly pay



$750.00

Less 401(k) ($750 x 2%)

  
  (15.00)

Less Section 125

  
  (50.00)

(a) Subject to FITW


$685.00
(b) Allowances, 2 x $150.00

(300.00)

(c) Line a – line b


$385.00

(d) $385.00 - $319.00 = $66.00, Tax Table

(e) $66.00 x 10%


    $6.60 (FITW)
FICA Tax

Social Security taxable wages:  $113,700 (2013 limit) - $113,500 (YTD) = $200
($200 x 6.2%)



$12.40 (OASDI)

Medical taxable wages:

$750 - $50 (Section 125) = $700 x 1.45%
$10.15 (HI)

Net Pay

$750 - $15.00 (401[k]) - $50.00 (Section 125) - $6.60 (FITW) - $12.40 (OASDI) - $10.15 (HI) = $655.85
21. 
D.  $484.78  
Calculation: computed as: 

25% + 7.65% = 32.65%

100% − 32.65% = 67.35%

$1,000 ÷ 67.35% = $1,484.78
$1,484.78 × (25% + 7.65%) = $484.78
22. 
B.  April 1

23. 
A.  Dependent care assistance



24. 
D.  Unsubstantiated travel advance

25. 
C.  $600

26. 
D.  All the above

27. 
C.  A free or discounted service provided by the employer to employees

28. 
D.  36
29. 
C.  Job improvement seminar

30. 
A.  $0  
Note: In 2013, only the portion of the benefit that exceeds $245 per month is considered taxable. 

31. 
A.  $2,115.29
Calculation: 


100% - 25% - 1.45% = 73.55%


$113,700 (2013 limit) - $112,800 (YTD) = $900


$900 x 6.2% = $55.80 (OASDI)


$1,500 + $55.80 (OASDI) = $1,555.80

$1,555.80 / 73.55% = $2,115.29
32. 
B.  Equal Pay Act: a Fair Labor Standards Act provision

33. 
B.  $11.54

34. 
D.  Retirement plan contributions

35. 
D.  $430.00  
Calculation: 
$350 ÷ 35 = $10

$10 × 7 = $70 (42 hours − 35 hours = 7 hours)

$5 × 2 = $10 (2 hours overtime)

$350 + $70 + $10 = $430

All hours up to 40 in the workweek are paid at the straight time rate, and all hours over 40 are paid at 1.5 times that straight time rate of pay. 

36. 
A.  16          

Note:  24 hours − 8-hour maximum deduction allowed = 16 hours

37. 
B.  -0-

38. 
B.  $0

39. 
C.  15.5  
Calculation: 

Sunday: (9:00 a.m. to 3:30 p.m. is 6.5 hours)

Monday: (8:00 a.m. to 5:00 p.m. is 9 hours)

6.5 hours + 9 hours = 15.5 hours

40. 
A.  $546.14  
Calculation: computed as: 

$0.01 × 9,000 = $90 (bonus)

43.5 × $10 = $435.00

$435 + $90 = $525 (total pay without premium pay)

$525 ÷ 43.5 = $12.07

$12.07 ÷ 2 = $6.04

$6.04 × 3.5 = $21.14 (premium pay)

$525 + $21.14 = $546.14 (total pay)

41. 
B.  $16,000

42. 
B.  $397.15  
Calculation: computed as: 
45 hrs × $7.25* = $326.25

$326.25 + $50 = $376.25 (total pay without premium pay)

$376.25 ÷ 45 = $8.3611
$8.36 ÷ 2 = $4.18 (premium rate per overtime hour)

$4.18 × 5 = $20.90 (premium pay)

$376.25 + $20.90 = $397.15
NOTE:  *$7.25 is used because the federal rate is more favorable to the employee than the state rate.

43. 
D.  Worker has opportunity for profit or loss

44. 
D.  Dependent group-term life insurance over $2,000

45. 
A.  Fair market value of personal auto use

46. 
C.  The Wage and Hour Division enforces child labor laws, minimum wage, overtime, and wage garnishment laws.

47. 
D.  $527.80  
Calculation: 
45 hours × $10 = $450

$450 + $50 = $500

$500 ÷ 45 = $11.11

$11.11 ÷ 2 = $5.56 (premium pay)

5 hours overtime × $5.56 = $27.80

$500 + $27.80 = $527.80 

48. 
B.  No specific provisions

49. 
B.  $550.00  Note: (employee cannot be docked for partial workweek if absence caused by the employer)

 50. 
D.  Full-day
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